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IS YOUR BUSINESS

LEGALLY COMPLIANT?

We have a Legal Compliance
Package Solution

JAB OHS Consultants CC has
packaged product offerings to
cater for all sizes of business.
These packages ensure that your
business will comply with the
requirements of the Occupational
Health and Safety Act, the Basic
Conditions of Employment Act,
and the Labour Relations Act.

B Consultants cc

We specialized in the following:
e Personal Protective equipment
e OHS Training
e OHS Implementation
e OHS Auditing
e OHS Consultation
e Safety Equipment
e Safety Signage
e Risk Assessments

THE YELLOW COMPLIANCE PACKAGES
Less than 25 Employees
e 1 xRegulation 3 First Aid Box = R 480-00
e 1 x Safety File designed to p.m x 12
your organization’s needs
e 10 x Symbolic Signs
e Risk Assessment
e CD with forms and procedures (OHS & HR)
e Training: 1 x First Aider
e Training: 1 x Fire Fighter
e 1 x Set of Evacuation Maps
o 1 x Visit per month

THE ORANGE COMPLIANCE PACKAGES
25 —50 Employees
e 2 xRegulation 3 First Aid Box R 750-00
e 1 x Safety File designed to p.m x 12
your organization’s needs
e 20 x Symbolic Signs
o Risk Assessment
e CD with forms and procedures (OHS & HR)
e Training: 2 x First Aiders, 2 x Fire Fighters
e Training: 1 x SHE Representative
e 1 x Set of Evacuation Maps

We are accredited through the Department of
Labour — Cl 666

e 1 x Visit per month

R 1350-00
p.m.x 12
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Employers are not always sure of what the legislation

requires from them to be legally compliant. Section 8 of the
OHS Act is one of the most important sections of the Act.

GENERAL DUTIES OF EMPLOYEES AT WORK
Employees are as much as the employers responsible for
their own health and safety and of their fellow workers.
Section 14 of the OHS Act is discussed in detail to assist
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EDI TORGS NOTES:

Occupational Health and Safety in the workplace
is one of the most important aspects of any
business. Employees must feel safe in their
working environment. A safe and happy
employee is a productive employee.

The Occupational Health and Safety Act of 1993
was implemented with the purpose to provide for
the health and safety of persons at work, with
the use of plant and machinery, the protection of
persons other than persons at work, against
hazards arising from such activity and to
establish an advisory council for occupational
health and safety. Therefore the OHS Act has a
set of 50 Sections and 21 different regulations.
Regulations are the supplement to the OHS Act
and deals with matters in more detail

Safety in the workplace can be implemented and
maintained with sufficient training and
communication from management to the
workforce and from the workforce to
management. Training can become an
expensive exercise, and therefore we have
created the OHS Journal, To serve as a cost
effective informal solution for the education of
the workforce and employers.

We are proud of the OHS Journal and what it
stands for i and that is to educate the nation in
Occupational Health and Safety in an informal
way.

We also want to make use of this opportunity to
thank all the advertisers in the OHS Journal,
without your contribution this would have not be
possible to distribute this initiative to the workers
FREE of charge.

Together we will make a difference in the
workplace, and create a better future with more
educate, positive and satisfied employees.

We have placed the OHS Journal in electronic
format (PDF) on our website for people who
want to download previous copies of the
Journal. Visit www.jabconsultants.co.za

We have also changed the format of the book
from the comic type to more readable articles.

If you have any comments, suggestions or
guestions on the OHS Journal, Please forward
it to ita@jabmall.co.za

We hope that you are going to enjoy this edition
of the OHS Journal

Yours in Safety

Johann Botes

Managing Member

Treinamento CC t/a Intelligent Training
Academy
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=8 IN EMERGENCY
SITUATIONS
WITH YOUR

For more information and
training dates contact:
072 607 1742 or

First Aid

Training

FOR PIECE OF MIND!

Book now your first aid training course and receive one tanning session free
with TanCan - Esensually Skin
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The Occupational Health and Safety Act, 1993,
requires the employer to bring about and
maintain, as far as reasonable practicable, a
work environment that is safe and without risk to
the health of the workers.

This sounds simple enough to follow but why is it
that companies still fail to comply with legislation?

What are the employer 6s
The employer must make sure that the workplace
is safe and healthy, and must not allow any
worker to do work that is potentially dangerous.
The worker must know what the dangers are. In
other words the employer has to identify the risk,
analyse the risks and manage or reduce the risks
involved with the operation. After this process of
risk assessment is followed, the employer must
communicate the risks to the employees. This
can be done by means of training, meeting,
procedures, etc.

The general duties of the employer are to:
e Choose safety representatives
e Consult with the wor

about the safety representatives

e Inform workers of the dangers in the
workplace

e Reduce any dangers to a minimum before
issuing protective clothing

e |ssue protective clothing where necessary

¢ Give the necessary training to workers
who use dangerous machines and
materials, to make sure they know the
safety precautions

e Prevent workers from using or working
with dangerous materials or machines,
unless all safety rules have been followed

e Ensure that dangerous machines are in
good working order and are safe to work
with

e Make sure that dangerous machinery
carries warnings and notices

e Make sure that somebody who knows the
work is supervising the operations to
ensure the safety of workers

e Keep the workplace open so that workers
can escape from danger if necessary

GENERAL DUTIES OF EMPLOYERS TO THEIR EMPLOYEES

¢ Not move any evidence of an accident
before an inspector has given permission,
unless someone has been badly injured and
needs treatment

How are the Occupational Health and Safety
Act enforced?

The Occupational Health and Safety Act fall under
the Department of Labour. Inspectors from the
Department have the powers to search the
workplace, question people and ask for
explanations from an employer.

An inspector can fine a person for breaking the Act.
If that person wants to appeal, they can appeal to
the Chief Inspector. They can appeal against the
Chief Inspector in the Labour Court.

If a worker is hurt as a result of the employer not
following a safety regulation, then the employer can
be fined up to R 100 000 and/or two years in
prison.

I believe were mer
going to treat you exactly the same way you treated your
workers.

A

Can a worker be punished for complaining
about safety conditions?
NO, An employer cannot take action against any
worker who:
¢ Give information about their conditions at
work
e Give evidence in court about their conditions
at work



e Respond to any requests by an inspector
¢ Refuse to do anything that is against the
law

What about safety representatives?

The employer should appoint one safety
representative for every 20 workers. There
must be at least one representative for every 50
workers. The employer must explain to the
wor kersd organisation
safety representatives will have and how the
representatives will be selected.

What about safety committees?

In every workplace where there are two or more
safety representatives, there must also be a
safety committee. This committee must meet at
least every three months. The committee must
deal with all safety and health issues that affect
workers. The safety committees have certain
functions and powers.

Is personal protective equipment sufficient
to manage the risk?

Before personal protective equipment may be
used, the employer must first try to remove or
reduce any danger to the health and safety of
his workers. Only when this is not practicable,
should personal protective equipment be used.

|l s safety only the emp
No, Section 14 of the OHS Act stipulates that
every employee shall at work take reasonable
care for the health and safety of himself and of
other persons who may be affected by his acts
or omissions. The employee must also co-
operate with the employer to enable safety
requirements are met or complied with. The
employee must carry out any lawful given to
him, and obey the health and safety rules.

To ensure that these Health and Safety duties
are complied with, the employer must:

Identify potential hazards and risks which
may be present while work is being done,
something is being produced, processed,
used, stored or transported, and any
equipment is being used.

Establish the precautionary measures that
are necessary to protect his or her workers
against the identified hazards and provide
the means to implement these
precautionary measures.

Provide the necessary information,
instructions, training and supervision while
keeping the extent o
in mind. In other words, what they may do
and may not do.

Not permit anyone to carry on with any
task unless the necessary precautionary
measures have been taken.

Take steps to ensure that every person
under his or her control complies with the
requirements of the Act.

Enforce the necessary control measures in
the interest of Health and Safety

See to it that the work being done and the
equipment used, is under the general
supervision of a worker who has been
trained to understand the hazards
associated with the work.

Such a worker must ensure that the
precautionary measures are implemented
and maintained.

Now we’re going to stay

here until we reach our
safety goal!




SAFETY EQUIPMENT AND PERSONAL
PROTECTIVE EQUIPMENT

First Aid

R 70-00 Dust coats from

R 80-00

Conti-Suits from R 90-00
Poly-Cotton & 100% Cotton

Disposable Clothing
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GENERAL DUTIES OF EMPLOYEES AT WORK

Section 14 of the Occupational Health and Safety
Act stipulates that it
responsibility at work to:

e Take care of his own health and safety, as
well as that of other persons who may be
affected by his or her actions or
negligence to act. This includes playing at
work. Many people have been injured and
even killed owing to horseplay in the
workplace, and that is considered a
serious contravention of the Act.

e Where the Act imposes a duty or
requirement on the worker to cooperate
with the employer

e Give information to an inspector from the
Department of Labour if he or she should
require it.

e Carry out any lawful instruction which the
employer or authorized person prescribes
with regard to health and safety

e Comply with rules and procedures that the
employer gives him/her

e Wear the prescribed safety clothing or use
the prescribed safety equipment where it
is required

e Report unsafe or unhealthy conditions to
the employer or health and safety
representative as soon as possible

e If he or she is involved in an accident that
may influence his or her health or cause
an injury, report that incident to the
employer, and authorized person or health
and safety representative as soon as
possible, but no later than by the end of
the shift.

This is a very important section of the Act for
many employees tend to think that only the
employer has duties in terms of this Act. Not all
people always realize that the CEO and
management are also employees and therefore
management has exactly the same duties as any
other worker in respect to this section.

Paragraph (a) makes it very clear that all
employees have the responsibility to take
reasonable care of their own health and safety as
well as of other persons who may be affected by
their acts or omissions.

The intention
of the
legislator is to
emphasize the
fact that all
persons have
a moral
obligation
towards
themselves as
well as
towards other
persons, and
should accept
responsibility
for acts or omissions over which the employer
has no control.

Paragraph (b) makes provision for employees to
give their co-operation regarding any duty or
requirement imposed on the employer or any
other person by this Act. It should, however, be
made possible for employees to give their co-
operation. What is expected from employees
should also be reasonable, just, lawful and
constitutional. The employer cannot expect co-
operation if the working conditions are unsafe,
the instructions are unreasonable, an
infringement on the Fundamental Rights of the
employee or are of a morally unjustifiable
nature.

Paragraph (c) requires that the employee has to
carry out any lawful order and to obey health
and safety rules and procedures. The very
same principle as discussed in paragraph (b)

will apply.

Paragraph (d) makes provision for unsafe and
unhealthy situations to be reported to the
employer or a health and safety representative.
Firstly, it is a moral obligation every employee
has, and secondly, it forms part of the health
and safety management system of employers.
It is neither reasonable nor realistic to expect the
employer to be aware of everything at their
workplace. This paragraph therefore requires
that this information has to be conveyed to the
employers in order to enable them to react to it.

10



Paragraph (e) has the same effect as the
provisions of paragraph (d), but is more specific
regarding incidents. It is worth mentioning that
the intention of the legislator regarding the
meaning of incident is not the same as defined in
section 1 of the Act. That is why the legislature
has referred to any incident instead of incident.
Another important issue in this paragraph is the
wording may affect which refers to any incident
which has the possibility of affecting health. The
reason why such wording is used is to enable the
employer to act preventatively. The time limit
within which such incident has to be reported is
based upon what is regarded as reasonably
practicable T it actually means as soon as
possible. This is to enable the employer to give
attention to the situation as soon as possible.

Once the employer (CEO) and management
have fulfilled their obligations in terms of this Act,
the employee is seen as the employer to a large
extent. It must however, be stressed that this will
only be the case if the employee was trained,
instructed and provided with the necessary safety
equipment, etc.

TO ADVERTISE HERE
CONTACT
JOHANN
072 607 1742
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Grotect

business ¢

assets aQc
elements of

crime, with CCTV
technology!

We specialize in:
. CCTV System
Maintenance of CCTV

g
g . systems

We have rental
11 systems available
form R 750.00 p.m.

Includlng installation

"YELLOW STAR

Contact Jacques Kruger : TECHNOLOGIZS CC

Cell: 076 580 0910 for more
information
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WHAT IS A COMPETENT PERSON?

According to the definition stipulated in
Regulation 1 of the Construction Regulations is
a competent person any person having the
knowledge, training, experience and
qualifications specific to the work or task being
performed. Provided that where appropriate
qualifications and training are registered in
terms of the provisions of the South African
Qualifications Authority Act, 1995 (Act 58 of
1995) these qualifications and training shall be
deemed to be the required qualifications and
training.

The term competent person is used throughout
the entire OHS Act and Regulations. The
concept of HAcompetence
safety legislation and regulations, though few
specifically refer to

personsao. The onus is
competence against the activities managed for
Health and Safety within their organisation.

In most circumstances, competent persons are
appointed to specific areas of responsibilities.
Competence will be defined as:
e Training, qualification or experience
required againste.
e Terms of reference defining areas of
responsibility
e The use of teams to develop and

TO ADVERTISE HERE
CONTACT
JOHANN
072 607 1742

demonstrate competence

Competence iIis also dis
Sensedo term in relatio

CLAW Boots

International

Russell Lochner

Technical Sales Executive

083 457 7542

’ARTAN, JOHANN

IMPERIAL TOYOTA P
Kempton Park /
27 Catalina Street, AEROCITY,

Rhodesfield, Kempton Park 1619
PO Box 1833, Kempton Park 1620

T 011 970 3930

F 086 635 3415

C 083 7000 780
shaunm@imperial-toyota.co.za
www.imperialtoyota.co.za

TOYOTA

Shaun Maharaj

New Vehicle Sales Executive

IMPERIALTOYOTA

Your Lifestyle Dealer
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Early Bird Discount....Doing it right...

Early bird group booking discount — 5 or more delegates
qualify for a 10% discount

THE SEMINARS GUEST SPEAKERS:
Johan Louw

Schome Darlow

Richard Galey

TARGET GROUP:
Top Management
Middle Management
Supervisors

Basic Principles

Greatest enemy of accountability
Importance of risk assessments
How SWP and instructions go
beyond legislationreguirements
Consequences of failing
Implications of poor management
Proof of meeting accountability requirements

CONTACT DETAILS TD REGISTER
wilma@affsaf.co.za or schome@affsaf.co.za
Telephone 012 335 8995; 082 335 &094; Ref JAB
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Just one strike and the fire is out! i P

The new generation flame inhibitor that is
revolutionising the fire prevention industry!

« Requires NO maintenance -+ Non-corrosive, non-toxic
« Compact, ultra portable + Environment friendly

« Practical, lightweight « 5 year warranty
+ Unlimited shelf life + Extinguishing agent:
+ Leaves no residue Potassium Nitrate Aerosol

See how easy 2 3 q
itisto use: \

Ideal for your vehicle, caravan, office, workshop - anywhere!
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Ex tinguishes Class A (so id combustible), Class B (liquid and gas combustib le)
and Class C (electrical fires on equipment up to 1000V/40kW) flames.
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Questions from our readers

Question 1: What is self-regulation?

Answer 1: Self-regulation gives the employer
the ability to create and implement procedures
and systems to manage safety and health in the
workplace. These procedures will form part of
legislation, because legislation does not
stipulate in detail what is required to maintain
safety in the workplace. It is up to the employer
to establish that, because every business or
trade is unique in its own right.

Question 2: How many SHE Representatives
must we have if we have 59 employees
working in a manufacturing environment?
Answer 2: In a factory environment you must
have at least 1 safety representative for every
50 employees.

Question 3: What first Aid kit do we need to
have in our work place?

Answer 3: Regulation 3 of the General Safety
Regulations prescribes what are the minimum
requirements for a first aid kit in the workplace.
Please remember that only trained and
competent first aiders are allowed to treat
people from the first aid Kit.

Question 4: Why is orientation so important
at onebs workplace?
Answer 4. Safety and prosperity are linked.
Orientation gets everyone off on the same foot,
and starts to create a culture where safety is a
key value in the company

Question 5: Do | have the right to say no to
unsafe work?

Answer 5: Yes you have, you are covered by
legislation

Question 6: Why do we have to comply with
the legislative requirements as set out in the
Occupational Health & Safety Act, Act 85 of
19937

Answer 6: Ignorance may result in unwanted
fines of thousands of Rands or imprisonment or
even both, furthermore this might result that the
employer ends up with of a criminal record.

Question 7: What legislative notices must be
displayed at the workplace?

Answer 7: OHS Act, Act 85 of 1993 and
Regulations, Summaries of the Employment
Equity Act and Basic Conditions of Employment
Act.

Question 8: When does our company need
to appoint first aiders?

Answer 8: You must have a trained first aider if
your company employs ten or more employees.
In the factory environment the company must
have at least one first aider for every fifty
employees, but within the shop or office
environment one first aider must be appointed
for every one hundred employees

18




The OHS Journal Advertising Pricelist

Advertising Cost per Area

1 Issue:

Full Page: R 375-00
Half Page: R 300-00
1/4 Page: R 200-00
1/8 Page: R 100-00

6 Issues/Areas: (10% Discount)
Full Page: R 2 000-00
Half Page: R 1 620-00
1/4 Page: R 1 080-00
1/8 Page: R 540-00

12 Issues/Areas: (20% Discount)
Full Page: R 3 600-00
Half Page: R 2 880-00
1/4 Page: R 1 920-00
1/8 Page: R 960-00

To advertise contact:
Johann Botes
Cell: 072 607 1742
Or

Complete form on next page and fax to:
086 665 9315

Areas:

The following areas are available:

East-Rand (Boksburg, Benoni, Edenvale, Primrose)
East-Rand (Spring, Nigel)

Pretoria

Garden Route

West-Rand

North Rand

Vereeniging, Vanderbijlpark, Sasolburg

Cape Town

Bloemfontein

Durban
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THE OHS Journal

Registration Form

Company Name:

Company Registration Number:

Company Telephone Number:

Company Fax Number:

Contact Person:

Contact Person Email Address:

Company VAT Number:

No.

Description

Area

Amount

Total Amount

A 0VO 0| O O DD

Signature:

Bank Details: ABSA, Acc. No. 918 245 7398, Branch: George

Please fax or email proof of payment to 086 665 9315 or johannb@jabconsultants.co.za

For Office Use

Payment Received Date:

Payment Method:

Advertisement Number:
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