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LEGALLY COMPLIANT?
THE YELLOW COMPLIANCE PACKAGES
Less than 25 Employees

1 x Regulation 3 First Aid B¢ R 480-00

1 x Safety File designed to = p.m x 12
JAB OHS Consultants CC has 22dNJ 2NBF YAT |

packaged product offerings to
cater for all sizes of business.
These packages ensure that your
business will comply with the
requirements of the Occupational
Health and Safety Act, the Basic
Conditions of Employment Act,
and the Labour Relations Act.

We have a Legal Compliance
Package Solution
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10 x SymboliSigns

Risk Assessment

CD with forms and procedures (OHS & HR
Training: 1 x First Aider

Training: 1 x Fire Fighter

1 x Set of Evacuation Maps

1 x Visit per month
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THEORANGEOMPLIANCE PACKAGES

25¢ 50 Employees
2 x Regulation 3 First Aid Bt R 750-00
1 x Safety File designedto p.m x 12
B Consultants cc @2dzNJ 2NABI yAT |
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1 20 x Symbolic Signs
We specialized in the following: T Risk Assessment
) ) I CD with forms and procedures (OHS & HR
1 Personal Protective equipment . : ) o
- 1 Training: 2 ¥irst Aiders, 2 x Fire Fighters

1 OHS Training o ,

OHS Implementation 1 Training: 1 x SHE Representative
T S E)j i 1 1 x Set of Evacuation Maps
T Ll ) 1 1 x Visit per month
9 OHS Consultation
1 Safety Equipment
i Safety Signage
1 Risk Assessments

. R 1350-00
We are accredited through the Department of m. x 12
Labourg C1666 R
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COPYRIGHT NOTICE
Copyright subsists in this work.
No part of this work may be
reproduced in any form or by any
means without the written
consent of Treinamento CC t/a
Intelligent Training Academy.
Any unauthorized reproduction of
this work will constitute a
copyright infringement and
render the doer liable under both
civil and criminal law.

Whist every effort has been
made to ensure that the
information published in this work
is accurate; Treinamento CC t/a
Intelligent Training Academy take
no responsibility for any loss or
damage suffered by any person
as a result of the reliance upon
the information contained
therein.

Features

GENERAL DUTIES OF EMPLOYERS TO THEIR
EMPLOYEES
Employers are not always sure of what the legislation

requires from them to be legally compliant. Section 8 of the
OHS Act is one of the most important sections of the Act.

GENERAL DUTIES OF EMPLOYEES AT WORK
Employees are as much as the employers responsible for
their own health and safety and of their fellow workers.
Section 14 of the OHS Act is discussed in detail to assist
employers and employees in their responsibilities in the
work place.

WHAT IS A COMPETENT PERSON?
This question is raised every time an accident occurs and a

audit is conducted. Was this person competent in
performing the task at hand?

Regulars

Editors Notes
Questions from our readers

Advertising in The OHS Journal
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EDI TORGS NOTES:

Occupational Health and Safety in the
workplace is one of the most important aspects
of any business. Employees must feel safe in
their working environment. A safe and happy
employee is a productive employee.

The Occupational Health and Safety Act of
1993 was implemented with the purpose to
provide for the health and safety of persons at
work, with the use of plant and machinery, the
protection of persons other than persons at
work, against hazards arising from such activity
and to establish an advisory council for
occupational health and safety. Therefore the
OHS Act has a set of 50 Sections and 21
different regulations. Regulations are the
supplement to the OHS Act and deals with
matters in more detail

Safety in the workplace can be implemented
and maintained with sufficient training and
communication from management to the
workforce and from the workforce to
management. Training can become an
expensive exercise, and therefore we have
created the OHS Journal, To serve as a cost
effective informal solution for the education of
the workforce and employers.

We are proud of the OHS Journal and what it
stands for i and that is to educate the nation in
Occupational Health and Safety in an informal
way.

We also want to make use of this opportunity to
thank all the advertisers in the OHS Journal,
without your contribution this would have not be
possible to distribute this initiative to the
workers FREE of charge.

Together we will make a difference in the
workplace, and create a better future with more
educate, positive and satisfied employees.

We have placed the OHS Journal in electronic
format (PDF) on our website for people who
want to download previous copies of the Journal.
Visit www.jabconsultants.co.za

We have also changed the format of the book
from the comic type to more readable articles.

If you have any comments, suggestions or
guestions on the OHS Journal, Please forward it
to ita@jabmall.co.za

We hope that you are going to enjoy this edition
of the OHS Journal

Yours in Safety

Johann Botes

Managing Member

Treinamento CC t/a Intelligent Training Academy
JAB OHS Consultants CC
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