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Welcome 
 
This is our first issue on explaining the Occupational Health 
and Safety Act, 85 of 1993. 
 
We aim to explain the Act in an informal way for every 
employer and employee to understand, with a new topic 
each month.  
 
This monthôs topic we discuss the responsibilities of 
employers regarding occupational health and safety in the 
workplace as stipulated in Section 8 of the OHS. 
 
The OHS Journal will be distributed to companies within a 
specific area on a monthly basis ï FREE of charge.  We 
aim to reach as much employers and employees as 
possible, assisting them to become compliant within the 
OHS Act, and create a safer working environment. We 
make use of companiesô advertisements in our journal to 
make this service available to everybody. For more 
information to advertise in the OHS Journal see back of this 
issue. 
 
We hope that you find this magazine as informing and fun, 
in the same way we have enjoyed putting it together. 
 
Johann Botes 
Managing Member  
Treinamento CC t/a Intelligent Training Academy 
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Copyright subsists in this work.  No part of this work may be reproduced in any form or by 

any means without the written consent of Treinamento CC t/a Intelligent Training 

Academy.  Any unauthorized reproduction of this work will constitute a copyright 

infringement and render the doer liable under both civil and criminal law. 

 
Whist every effort has been made to ensure that the information published in this work is 
accurate; Treinamento CC t/a Intelligent Training Academy take no responsibility for any 
loss or damage suffered by any person as a result of the reliance upon the information 
contained therein.  
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Section 8 of the Occupational Health and Safety Act, 85 of 1993 
General duties of employers to their employees 
(1) Every employer shall provide and maintain, as far as is reasonably practicable, a working 

environment that is safe and without risk to the health of his employees. 
Without derogating from the generality of an employer's duties under subsection (1), the 
matters to which those duties refer include in particular- 

(a) the provision and maintenance of systems of work, plant and machinery that, as far as 
is reasonably practicable, are safe and without risks to health; 

(b) taking such steps as may be reasonably practicable to eliminate or mitigate any 
hazard or potential hazard to the safety or health of employees, before resorting to 
personal protective equipment; 

(c) making arrangements for ensuring, as far as is reasonably practicable, the safety and 
absence of risks to health in connection with the production, processing, use, handling, 
storage or transport of articles or substances; 

(d) establishing, as far as is reasonably practicable, what hazards to the health or safety 
of persons are attached to any work which is performed, any article or substance 
which is produced, processed, used, handled, stored or transported and any plant or 
machinery which is used in his business, and he shall, as far as is reasonably 
practicable, further establish what precautionary measures should be taken with 
respect to such work, article, substance, plant or machinery in order to protect the 
health and safety of persons, and he shall provide the necessary means to apply such 
precautionary measures; 

(e) providing such information, instructions, training and supervision as may be necessary 
to ensure, as far as is reasonably practicable, the health and safety at work of his 
employees; 

(f) as far as is reasonably practicable, not permitting any employee to do any work or to 
produce, process, use, handle, store or transport any article or substance or to operate 
any plant or machinery, unless the precautionary measures contemplated in 
paragraphs (b) and (d), or any other precautionary measures which may be 
prescribed, have been taken; taking all necessary measures to ensure that tire 
requirements of this Act are complied with by every person in his employment or on 
premises under his control where plant or machinery is used; 

(g) enforcing such measures as may be necessary in the interest of health and safety; 
(h) ensuring that work is performed and that plant or machinery is used under the general 

supervision of a person trained to understand the hazards associated with it and who 
have the authority to ensure that precautionary measures taken by the employer are 
implemented; and 

(i) causing all employees to be informed regarding the scope of their authority as 
contemplated in section 37 (1) (b). 
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DRAIN REMEDY PLUMBING 

SERVICES CC 
EAST RAND - GAUTENG 

For all your plumbing requirements! 
Domestic and Industrial 

 
Gideon Venter 
083 440 5666 

drainremedy@mtnloaded.co.za 

mailto:drainremedy@mtnloaded.co.za
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 I wonder what I 

must do to be 

legally compliant! 

One morning in the office of the CEO ς Ethan Ley 

 I think we need to 

get a specialist in 

on the field of 

OHS. 
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Telephone call to Leyla Hayl ς Occupational Health and Safety Specialist 

Good Morning Leyla.  This 

is Ethan Ley speaking. Iôm 

the CEO of ETB 

Manufacturing Solutions in 

Cape Town. I understand 

you are the person to 

speak to regarding OHS 

Good Morning Sir.  

How can I Assist you 

in your Occupational 

Health and Safety? 
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Leyla, I need to 

know what is my 

responsibilities 

regarding the 

OHS Act. 

Ethan, yes we can 

assist you!  Can I 

schedule a meeting 

with you to discuss 

what you need? 

Yes, Can we 

meet tomorrow 

say at 9 oôclock? 

That sounds 

great! See you 

then. 

The next morning at the offices of Ethan Ley. 

ETB  

MANUFACTURING 

SOLUTIONS  

Good Morning.  

How can I help 

you? 

Good Morning Sir.  I 

have Miss Hayl at 

reception for your 

appointment. 

Sent her through 

Iôll sent her through 

Sir. 

Good Morning Iôm 

Leyla Hayl.  I have an 

appointment with Mr. 

Ley 
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Place an Add 

here! 
 

Contact Johann 
072 607 1742 

 

Good Morning, 

Ethan. Iôm Leyla 

Good Morning 

Leyla.  Letôs Go 

to my Office. 

We have a lot to 

discuss! 
Leyla, Please explain to me what 

the Law require of me regarding 

safety in the workplace. 

Ethan, Section 8 of the Occupational 

Health and Safety Act is one of the most 

important sections of the Act.  Section 8 

states the responsibilities of the 

employer.  

Section 8(1) stipulates that every 

employer shall provide and maintain, as 

far as is reasonably practicable, a 

working environment that is safe and 

without risk to the health of his 

employees. 
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What is reasonably 

practicable, Leyla? 

Reasonably practicable means that 

you have done everything in your 

power to Reduce and manage the 

risks in the workplace! 

But you need to proof 

that you have done 

every in your ability to 

make the workplace 

safe for your workers. 

And I know you going to ask me 

how. You have to have a 

functional safety program 

running in your organization. 

One that all your staff and your 

management team believe in. 

Ok! Where do we start? What do 

we need to do to get everything in 

place?  I donôt have such a system 

in place! 
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Not to worry 

Ethan.  Iôm here to 

assist you through 

the process. Good! Where 

do we start? 

We start off by identifying 

your risks in the work 

place. This process is 

called a risk assessment 

It sounds difficult and 

a lot of work. 

No Ethan, a risk 

assessment is 

actually common 

knowledge! 

We perform risk assessments on a daily basis without 

knowing it, for example if we cross the street, we look 

for vehicle approaching. If we drive our vehicle in the 

street we are constantly looking out for pedestrians and 

other vehicle.  All of this is examples of us doing risks 

assessments on a daily basis. A formal risk assessment 

is just where we document our identified risks. 
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We specialise in the following: 

¶ Screen Printing of; T-shirts, 
Golf shirts, Overalls, Caps, Sport 
Bags, Decals, Estate Agent 
Boards, Ribbon, Gifts, Diaries, 
Bibs, Banners, Sports bibs, Rulers 
& Promotional Gifts 

¶ Sandblasting: Glass, 
Aluminium, S.s 

¶ Cut Out Vinyl Lettering 

¶ Signboards ï Large & Small 

¶ Magnetic Car Signs 

¶ Industiral Safety Signs (NOSA) 

¶ Industrial Stickers 

¶ Fleet Marketing: All types of Vehicles 

¶ Licence Disc Holders 
 

He process that we follow is as 

follows; we identify the risks, we 

assess or analyze the risk; we 

decide on a suitable plan of action, 

we implement procedures and 

controls, we monitor our plan of 

action, and we measure and control 

our plan of action to see if 

everything we implement has 

worked! This is in short your risk. 

assessment. 

By doing this we are 

almost compliant with 

the requirements of 

Section 8 of t he Act 

WOW! It 

sounds so 

easy! 

Yes, it is, but 

remember, 

this is an 

ongoing 

process! 

After you have 

complete your 

risk assessment 

you have to 

inform your 

employees of 

the risks 

associated with 

their work. 
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Manufactures of: 

¶ Cake Flour 

¶ White Bread Flour 

¶ Brown Bread Flower 

¶ Digestive Bran 
 
We are open to the public! 

 
 
 
 

What are the 

requirements 

to inform my 

employees? 

Ethan, the Law 

does not 

specifically 

stipulate how you 

must inform your 

employees. It can 

be in the form of 

training sessions, 

written 

instructions, 

meetings, even 

supervision. 

Letôs start by 

identifying 

risks in your 

work place, 

and we can 

start in your 

warehouse! 

Yes, that is 

my critical 

area and 

most of my 

staff 

compliment 

is working 

there! 

Ethan, please 

tell me more 

about your 

warehouse 

operation. 

The operation 

runs as follows ï 

See my diagram 

of the operation 

below 
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1. Stock is received from the 

Factory ï next to the warehouse 

2. Employee record stock 

received from the factory 

3. Forklift driver collect stock from 

receiving door, and stack them into 

shelves. 

4. Product order is 

recorded and are picked for 

dispatch 

5. Forklift driver collect ordered 

stock from shelves and move 

to check point before 

dispatching 

6. Products are dispatched 

to delivery vehicle, who 

delivers to clients. 

Wow, you have quit an 

operation.  Can you identify 

some of your risks in the 

warehouse? 
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Place an Add here! 

 
Contact Johann 

072 607 1742 

  

  

 

I think my biggest risk 

is our forklift 

operation. I know 

some of those drivers 

drive dangerously in 

the warehouse 

Yes Ethan, I agree 

with you.  Forklift 

operation should be 

seen as a dangerous 

operation in any 

workplace. On a 

scale from 1 to 10, Iôll 

give it a 10. 

Peopleôs lives are at 

stake.  Therefore the 

risk is high. The same 

with your property. A 

forklift can cause a lot 

of damage to your 

property. 

Iôm impressed Ethan. 

There are much 

more risks, but you 

are on the right track.  

Ethan: Another common 

risk is falling object from 

the shelving, which was 

not stacked correctly! 

Leyla: Wrong Stacking is a 

major risk in any warehouse 

Ethan: Manual handling of 

articles can also be a risk in 

your warehouse. 
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We specialise in: 

¶ SABS Approved Number Plates 

¶ Symbolic Signs 

¶ Disc Holders 

¶ Window Rear Stickers 

¶ Name Badges 

¶ Personalized Keyholders 

¶ Display Plates 

¶ Signs Stickers 

¶ Stamps 

Let me guess, 

everything need to 

be recorded on 

black and white. 

Yes, Ethan everything 

must be recorded for 

record purposes, 

communication and 

training! 

What training are 

you talking about, 

Leyla? 

Legislation requires 

that you have to 

inform you employees 

on the risks 

associated with their 

workplace. 

This can be done 

through formal training 

sessions or meetings 

or on the job training. 

You see to be legally 

compliant with section 

8 is not so difficult! All 

risks need now to be 

identified! After this is 

done, we will analyze it 

according to high, 

medium and low risks. 

 

But there need also to 

be management 

involvement, control and 

supervision to enforce 

your measurement that 

you have put in place to 

ensure their health and 

safety 

You also need to 

remember that the 

person who is in a 

supervisory position 

need to be trained and 

to be competent to be 

in such a position. 
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Place an Add here! 
 

Contact Johann 
 

072 607 1742 

Every employee also 

needs to know what 

scope of authority in the 

workplace is there. 

What is scope of 

authority, Leyla? 

Cope of authority is 

when an employee know 

what he can do or 

cannot do, what 

decisions he can make 

on his own, and what 

decision he need to get 

approval from 

management. 

We normally record 

an employeeôs scope 

of authority in his job 

description. 

So, we need to draft 

and issue job 

descriptions to each 

employee? 

Yes, that will form 

part of your HR 

system and your 

OHS system. 

This in short is what 

you need to comply 

with section 8 of the 

Act.  As we work on 

your safety system, 

you will learn in more 

detail how to ensure 

compliance.  Do you 

have any questions 

Ethan? 

No I think you have 

covered everything in 

the section well.  I 

will ask as we go 

along with the 

implementation of my 

safety system. 
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Place an Add 
here! 

 
Contact Johann 

072 607 1742 

 
 
 
 
 
 
 
 
 

Andrew Cook-Patterson 
Projects Division 

Cell: 083 742 4951 
Tel: 011 262 6234 
Fax: 086 587 4451 

 

Scope of Services 
Remote Site Projects 

¶ Occupational Health 

¶ Primary Health 

¶ Emergency Medical 
Services 

Occupational Health 

¶ Pre-employement 
Screening Medical 
Examinations 

¶ Annual / Periodic Medical 
Examinations 

¶ Exit Medicals 

¶ Primary Health 

¶ Wellness Program 

¶ First Aid Kits 

¶ Medical Equipment and 
Consumables 

 

 
Place an Add 

here! 
 

Contact Johann 
072 607 1742 

Yes, we are here to 

assist you. Thank you 

for the opportunity! 

Thank you for your 

assistance. We will 

meet again. 

Thank you Iôll see 

you again. 
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072 607 1742 
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